
>-

•S/a

HAIKU Restaurant
/v'^ 

r'ees/,

Aggie Special Sushi:
1 California Roll +

Aggie Special Rolls:
1 California Roll 'bSsj^pCS^
1 Philadelphia Roll New Price‘9.99 10 pieces of assorted Sushi
1 Shrimp Tempurh Roll Before *19.95 New Price *12.95

607 E. University Dr. , College Station
846-7900

Happy Hour (5-6pm Everyday) 

99<t Per Sushi
(uni, amaebi, &c torn not included)

Mon. - Sat. 1 lam - 2:30 pm 
& 5pm - 10pm 

Sunday 11:30 am - 3pm 
& 5pm - 9pm
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Rocker not being judged fairly by medoi
'T'ohn Rocker may well be the most famous player '' *i- JJ

★

in baseball at the moment. However, it is not for 
his ability to throw the ball 100 miles per hour. It 

eertainly is not because of his 
demeanor on the mound, which 
makes a lit thrown by a three 
year old seem sedate. It is be
cause of his comments in an arti
cle in Sports Illustrated, which 
proved to the nation that he is a 
complete moron.

In this article. Rocker sound
ed off on issues including the

Post Oak Mall 
693-6429

Tuesday-Sotorday .
ty , No Cover

sIULOMf
SHPMJSSb

• TUESDAYrre0,^LS!*

HAIFPR,c£?,KSE“«TS4a,U6s

• WEDNESDAYS •
FAJITA DINNERS!
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CHICKEN FRIED STEAKS!
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Second of equal or lesser value.

people of New York, African-Americans, immigrants, 
and teammates, such as Greg Maddux and Tom 
Glavine. He will not be receiving love letters from 
any of them in the near future. In fact, his comments 
were about as disgusting and inflammatory as any 
that have been made in the past..oh, two months.

However, because these comments were made to 
Sports Illustrated and gleefully bandied about by oth
er media organizations. Rocker is public enemy num
ber one. Groups such as the Rainbow Coalition have 
demanded that Rocker be “fired” from the Braves for 
his insensitivity. The coalition’s founder, the Rev. 
Jesse Jackson, has said that Rocker should apologize 
to the people of New York City.

Alter you, Jesse. Alter all, you just love “Hymi- 
etown,” don’t you?

For a little elaboration, Jackson used this phrase to 
describe Gotham while running for President in the 
’80s. Let he who is without sin cast the first stone.

Taken further, this means the media had better put 
down those boulders they are throw ing at Rocker, be
cause the media are just as guilty for helping culti
vate racism in America.

Rocker, and any white person idiotic enough to 
think the way he does, should be criticized. But there 
are two sides to every coin.

Racism is not only white on black. If the media go 
out of their way to report only certain cases of racial dis
dain. they are not improving the situation. They are only 
making the situation worse.

Barry Bonds was easily the best player in Major 
League Baseball in the 1990’s. In terms of personality, 
a bigger jerk could not be found in the Brazos Valley. 
Bonds has repeatedly made comments hashing w bite 
teammates like Robby Thompson and Matt Williams, 
as well as Jews. This is especially disturbing consider
ing that his ex-wife, Sun, is white. His father, Bobby 
Bonds, repeatedly asserted that Cal Ripken Jr. was al
lowed to play in 2,632 consecutive games because he 
was white and protected by white managers.

The father of tennis phenomenons Venus and Serena 
Williams has also made racial comments about white 
people, including calling one player on the tour a “white 
turkey.” Earl Woods, father of Tiger Woods, has also 
maintained that he and his son have been held back by 
the racist Professional Golf Association (PGA). The 
fact that Tiger is by far the most popular player on the 
tour and receives more publicity than any other golfer 
from the PGA offices was not mentioned.

Former Green Bay Packer Reggie White hashed 
nearly every race under the sun in a speech to the Wis
consin state legislature and was lampooned for about a 
week. Recently, the Rainbow Coalition has called
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Green Bay general manager Ron Wolf a raci; 
ing Ray RIkkIcs, an African American, and h 
coaching stall. Was he a racist w hen he hired ther

If a man cannot win more than half of his gan 
with All-Universe quarterback Brett Favrc and t; 
like Antonio Freeman. Dorsev Levons and LeRoy 
Butler, he deserves to he fired. The Packers had more 
talent than Detroit and Dallas, yet they did not make 
the playofl’s. It does not matter if he is white, black or 
orange, he should be fired.

Racism of any sort is a disgusting form of igno
rance. It does not matter who spouts hate, they should 
be condemned. Yet. for some reason, the media seem 
intent on focusing on the while idiot instead of every

idiot. In do
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Dr Martin Luther King Jr. stated that peof 
should "be judged not h\ the color of their sb’ 
content of their character.” fhe media are in>1 
to help this dream lx* fulfilled. Tho mustang
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Where it matters most.
As one of the world's leading diversified technology companies, we're breaking new 
ground in everything from defense and commercial electronics, to aviation, to 
engineering and construction. As a Raytheon employee, you'll contribute to the 
development of exciting, revolutionary technology designed to make life better, easier, 
and safer throughout the world. Such as our STARS air traffic control system. And our 
award-winning NightSight™ technology.

But it all starts with you. Your creativity. Your knowledge. And enthusiasm about the future. In 
return, we offer exceptional training and professional development opportunities. A supportive, 
down-to-earth work environment. And incredible benefits including flexible schedules 
designed to respect your quality of life.

So you can still show off all those great qualities of yours outside of work, too.

We'll be visiting your campus soon — contact your career placement office to schedule an 
interview. If you are unable to meet with us, please e-mail your resume to: 
resume@rayjobs.com (ASCII text only; no attachments), or mail to: Raytheon 
Company, Attn: National Staffing Data Center, P.0. Box 660246, MS-201, 
Dallas, TX 75266. U.S. citizenship may be required. We are an equal opportunity employer.

Opportunities are available for exceptional students with the following majors:

Aeronautical Engineering 
Chemical Engineering 
Civil Engineering and 
Construction Management 
Computer Engineering

• Computer Science
• Electrical Engineering
• Finance/Accounting
• Fluman Resources
• Industrial and Labor Relations

Management
Marketing/Communications
Math
Mechanical Engineering 
Physics

Check out our Website at WWW.rflyjobS.COITl/CcHfipUS for further information 
including a calendar of recruiting events. At Raytheon, we strive to be the employer of choice for a diverse workforce by 
attracting, retaining, and recognizing the most talented, resourceful and creative people.

Bringing technology to the edge

Raytheon
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rtFiArt
Incense & Oils Indian Clotk 
Celtic Crosses • Henna Kits 
Religious Art • Zen Gardens 

Puzzle Rings • Mushroom Lam' 
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The Battalion 
Online

offers access to

news from t-y 
Associated Pre$ ^^caamSXXB

The WIRE provides continue 
updated news coverage frof 
of the world's oldest, largest 
services via The Battalion's 
page.

■ A mmprehensive. ii|i to the minute news re)KiUi|J 
the tales! AP stories with photos, graphics, souiitP'

■ Headlines and bulletins delivered as soon as in*'-
• U.S.. World. Business. Sports. Science, lechiKrt®

Arts, and Special Sections.

http://battalion.tamui
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