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Chester Dunning, an associate professor of history at 
A&M, said many raises are based on merit as deter
mined by the amount of work published rather than 
teaching aspects of the job.

Dunning said as the recipient of three distinguished 
teaching awards and an internationally recognized 
scholar he makes $44,000 per year, and with the ad
ditional teaching he will do this summer he will make 
almost $50,000.

He said in his case he will not benefit from a 
merit raise this year because the two articles he 
submitted for publications did not come out dur
ing the 1998 year.

He said his department is receiving a 3-percent av
erage increase, but the department head has to take 1 
percent of the 3 percent to give money to those pro
fessors that might move to another university because 
they will be paid better.

“The system is completely corrupt and dis
courages faculty from taking time for students,” 
Dunning said. “The merit raises are for those fac
ulty that push their teaching responsibility back

to work on publications. Most of the faculty are 
hardworking and are underpaid.”

The American Association of University Professors 
(AAVP) publishes an average salary report each year. The 
average nine-month salaries for full professors, associate 
professors and assistant professors for a Category 1 
school, which includes schools that award doctoral de
grees, are $84,350, $58,987 and $50,184, respectively.

The average nine month salaries at A&M for full pro
fessor, associate professor and assistant professor are 
$76,072, $54,392 and $47,937, respectively.

She said the research faculty members participate in 
is important to keep knowledge current and also for the 
recognition the University receives.

“Faculty members teach and also provide services by 
participating on committees and advising students,” 
Stout said. “The message was — when you give raises, 
consider all aspects of a person’s job.”

Charles Self, head of the A&M journalism depart
ment, said he appreciated the Texas legislature for rec
ognizing the crucial role faculty play, by providing the 
funds for the salary increase.

“We have fallen behind over the years (in providing 
competitive salaries),” Self said. “This must not be the 
end, but this was wonderful recognition of the state in 
the economic development.”

Slocum
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The A&M men’s basketball pro
gram is predicted to bring in nearly 
$2.2 million in ticket sales as well as 
television sponsorships and two 
checks from the NCAA for various 
tournaments. The baseball program 
brings in $975,000 from ticket sales, 
student fees and concessions.

Some said that Slocum’s pay 
raise may give the impression A&M 
values the importance of athletics 
over the importance of education.

Chester Dunning, an associate 
professor of history, has worked at 
A&M since 1979 and said the foot
ball mania has continued to grow 
during the last 20 years. He said 
Slocum’s contract was “outra
geous.”

“Last time I checked, we were in 
the business of education,” Dun
ning said. “There are great argu
ments, but a state employee should
n’t make a million dollars a year.”

Robert Kennedy, vice president 
for research and associate provost 
for graduate studies at A&M, said 
the National Science Foundation, an 
independent group, forms statistics 
regarding research expenditures for 
universities.

For the 1998 fiscal year, A&M re
ceived $393 million for all colleges 
and agencies in College Station re
lated to A&M.

According to the Texas Higher Ed
ucation Board, the University of Texas

received $276 million in research ex
penditures, and Texas Tech received 
$47 million in research expenditures. 
Powell said the state only appropri
ates a certain amount of money to-- 
wards Slocum’s salary and the rest 
comes from private sources.

Dunning said he is a “cultural 
specialist” who believes in hard 
work and getting a good education.

“Slocum walked into opportuni
ties after inheriting the job of head 
coach,” Dunning said. “Slocum’s 
deal was a market decision, because 
we [A&M] are involved in a bidding 
war to keep Slocum from going to 
another school.”

Bowen said Slocum’s salary 
comes from the revenue generated 
by the athletic department. He said 
the success of the football program 
benefits everyone at A&M.

“The athletic department draws 
people to A&M,” Bowen said. “The 
football program is a wonderful door 
to the University. ”

Dunning said it would be nice to 
reapportion resources and build 
new, larger classrooms instead of 
new sports facilities to help solve 
some of the educational problems 
such registration and improving the 
quality of an undergraduate educa
tion.

Powell said the Board of Regents 
wants to come up with a study to 
find ways to reward faculty and out
standing teachers.

“Nothing would thrill me more 
than for A&M be able to reward the 
faculty. ” Powell said.

Mexico
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The potential cost for this under
taking could reach millions if the 
goals of the project expand to include 
community development, human 
health, nutrition and other facets.

“In today’s world, it is highly 
unlikely that one institution ad

dressing a narrow problem area is 
likely to have the kind of response 
and results needed to address prob
lems that are interlined with each 
other,” Pina said.

He said these workshops de
pend heavily on collaboration be
tween the two parties involved.

“This is not a one-way street,” 
Pina said.”We have to operate as a 
mutually benefiting relationship.”

AGGIE RING ORDERS
THE ASSOCIATION OF FORMER STUDENTS 

CLAYTON W. WILLIAMS, JR. ALUMNI CENTER 
DEADLINE: July 8, 1999

Undergraduate Student Requirements:
1. You must be a degree seeking student and have a total of 23. undergraduate credit hours reflected on the 

Texas A&M University Student Information Management System. (A passed course, which is repeated and 
passed, cannot count as additional credit hours.)

60 undergraduate credit hours must have been completed in residence at Texas A&M University if your first 
semester at Texas A&M University was January 1994 or thereafter, or if you do not qualify under the suc
cessful semester requirement described in the following paragraph. Should your degree be conferred with less 
than 60 undergraduate resident credits, this requirement will be waived after you graduate and your degree 
is posted on the Student Information Management System.

30 undergraduate credit hours must have been completed in residence at Texas A&M University, providing 
that prior to January 1, 1994, you were registered at Texas A&M University and successfully completed either 
a fall/spring semester or summer term (I and II or 10 weeks) as a full-time student in good standing (as defined 
in the University catalog).

3. You must have a 2.0 cumulative GPR at Texas A&M University.

4. You must be in good standing with the University, including no registration or transcript blocks for past due 
fees, loans, parking tickets, returned checks, etc.

Graduate Student Requirements:
If you are a August 1999 degree candidate and do not have an Aggie ring from a prior degree, you may place an 
order after you meet the following requirements:

1. Your degree is conferred and posted on the Texas A&M University Student Information Management 
System; and

2. You are in good standing with the University, including no registration or transcript blocks for past due fees, 
loans, parking tickets, returned checks, etc.

However, if you have completed all of your course work prior to this semester and have been cleared by the the
sis clerk, you may request a “letter of completion: from the Office of Graduate Studies (providing it is not past 
their deadline). The original letter of completion, with the seal, may be presented to the Ring Office in lieu of 
your degree being posted.

Procedure to order a ring:
1. If you meet all of the above requirements and you wish to receive your ring on September 16,1999, you must 

visit the Ring Office no later than Wednesday, July 7, 1999 between the hours of 8:30 a.m. - 3:30 p.m. to 
complete the application for eligibility verification.

It is recommended that you do not wait until July 7 to apply for your ring audit. Should there be a problem 
with your academic record, or if you are blocked, you may not have sufficient time to resolve these matters 
before the order closes out on July 8.

2. Return no later than luly 7, 1999 between the hours of 8:30 a.m. - 3:30 p.m. to check on the status of your 
audit and if qualified, pay in full by cash, check, money order, or your personal Discover, Visa or MasterCard 
(with your name imprinted).

Men s 10K - $323.00 14K - $426.00
Women’s 10K - $201.00 14K - $223.00

Add $8.00 for Class of‘98 or before.
The ring delivery date is September 16. 1999.

Gov. Bush’s 
war record 
questioned

MERRIMACK, N.H. (AP) — 
Amid questions over his Vietnam-era 
military service, Texas Gov. George 
W. Bush defended his record Sunday, 
declaring that “I served my country” 
as a National Guard pilot in Texas.

He received no special treatment, 
the Republican presidential hopeful 
insisted, after details of his stateside 
duty during the 
Vietnam War 
emerged in the 
Los Angeles Times 
and The Dallas 
Morning News.

“I asked to be
come a pilot. I met 
the qualifications, 
and I ended up be
coming an F-102
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pilot,” Bush said as he prepared to 
march in a Fourth of July parade.

The Times said Bush, as a young 
recruit in the late 1960s, became a 
second lieutenant just out of basic 
training, jumping into the officer 
ranks without credentials that many 
other officer candidates possessed.

Bush spokesperson Karen Hugh
es said the Texas Air National Guard 
was short of pilots, and a candidate 
had to be a commissioned officer to 
go to flight school.

The Times said it was informed 
by Tom Hail, a historian for the Texas 
Air National Guard, that Bush’s unit 
had 27 pilots at the time he began ap
plying, two short of its authorized 
strength. The 147th Fighter Intercep
tor Group in Houston, had two oth
er pilots in training and another 
awaiting a transfer.
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CODY WAGES,'!®BaTW II

Rico Oliva, of Advantage Sandblasting, adjusts safety lines atop the Northside water tower last week. Workef! 
are repainting and repairing the tower. Completion of the project is expected by the end of the month

E. coli blamed for campers’
FORT WORTH, Texas (AP) — Health officials have 

confirmed that a rare strain of the E. coli bacteria was 
the mysterious bug that sickened at least 58 students 
and instructors during a drill team camp last month at 
the University of North Texas.

Now that the strain — E. coli OllliNM — has been 
found, the investigation is focusing where it came from, 
Texas Health Department epidemiologist Brad Walsh 
said.

A likely source for the bacteria is raw or under
cooked food, he said.

Federal officials will be notified of the discovery of 
the rare E. coli strain, which has been reported spo
radically in the United States, Walsh said.

"It has never been found to cause anoutfef 
the U.S. before,” he said. “This will begin baled I 
at the federal level. If we find a pathogen thatisl 
in the U.S., it has implications for food policy,iq 
to figure out where it came from."

The strain is similar to a more commonstral 
coli 0157:H7, that killed more than a dozenpeosl 
the West Coast six years ago, health officialssef

E. coli is a bacteria commonly found ini 
mans and animals. Most strains do not cause] 
lems, but a mutated strain can cause severesto'j 
illness.

Symptoms include diarrhea, vomiting, nausei| 
cramping.

Start Your Future now
Work Part-Time Now...

Apply for a full-time 
opportunity when 
you graduate!

Our new facility in the College Station Business 
Center is spectacular! We are currently hiring 
for part-time positions in these departments:

Hardware Repair & Support 
• Inventory Control 

• PC Support

UCS Offers:
Competitive salary and flexible shifts 

Excellent work experience 
Career opportunitites after graduation 

Paid weekly
Opportunity to work with other A&M 

students and alumni!

To apply, call (409) 595-2609
Or stop by our hospitality room in the MSC 
room 145 from 9 a.m. - 4 p.m., July 7th and 
8th to pick up an application.

www.uniueRSAicompuTER$Ys.com

HOPE PREGNANCY CENTERS
OF BRAZOS VALLEY

YOU DANCED, YOU DRAN
CYOU HAD SEX^ 

MISSING SOMETHING?

846-1097

Pregnancy Counseling Service 
Complete Confidentiality 

Full Information on Options jasA&r
Free Pregnancy Test FheryT

Vi3620 E. 29TH ST • BRY !
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