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World

_ of . .Opportunities
The SABRE Group is the world 
leader in electronic travel dis
tribution and information 
technology solutions for 
the travel and trans
portation industry.

We have the following 
Career opportunities:

Database 
Administrators 
Technical Analysts 
Client Server Developers 
Business Systems 
Analysts
Operations Research 
Analysts

• Technical Support 
Analysts

• Programmer Analysts
• Industrial Engineers
• Design Engineers
• Customer Support 

Analysts
• Project Managers

Come learn more about The SABRE Group

If you cannot attend our Information Session, please 
send your resume to The SABRE Group, P.O. Box 
6 I 96 I 5, MD 4 I 28, Dept. STS-98, D/FW Airport.TX 
7526 I -96 I 5; Fax: (8 I 7) 93 I -5697; E-mail: 
sabre group recruitment@sabre.com EOE

Join our World! 
.....................www.sabre.com
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enlighten • entertain • inspire
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jWargar/ta Alaverdian 
Featured Soprano Soloist

IJMir
BaveHVbrtynov
Music Director & Chief ConduC^tp^

Yovn

Date
WITH THE

St. Petersburg .state 
.Symphony Orche5tra

Direct from Russia • One night only

5.
'earching for ways to impress her? Or him? Try an 

evening filled with the exquisite classical sounds of the 
St. Petersburg State Symphony Orchestra. Led by Chief 
Conductor Ravel Martynov, the acclaimed orchestra will 
lead you on an unforgettable classical music journey, 
including a vocal treat featuring accomplished soprano 
soloist Margarita Alaverdian.

MSC
OPAS

Rudder Auditorium • October 15 at 8 PM • Call 845-1234. 
Visit our website at opas.tamu.edu • Accepting Aggie Bucks

TAMU 
student 

tickets start 
at $13.00!

Page 6 • Tuesday, October 6, 1W8 campus

School of Public Service 
uses new selection process

BY PATRICK PEABODY
The Battalion

The second class of students en
tering the George Bush School of 
Public Service Graduate Studies is 
different from the first class both in 
composition and cohesion.

Jennifer Jamieson, graduate re
cruitment and placement officer at the 
Bush School, said a new interview 
and selection process caused the dif
ferences between the two classes.

“We believe that the new process 
allowed the students to put their best 
foot forward,” Jamieson said. “A 
two-day conference was held during 
which they participated in writing as
sessments and many group activi
ties, as well as some interviews. We 
got more information from them 
than we did from the last class. We 
wanted to look at something more 
than just their applications.”

Brenda Aguilar, a public service 
graduate student, said the new se
lection process caused a difference 
between the two classes.

“I think the interview conference 
really put us at an advantage over the 
first class,” Aguilar said. “We got to 
know each other before we began at
tending classes, and it helped us 
blend in together as a class. Also, the 
interview process was less threaten
ing, and it allowed for people with 
diverse backgrounds to have equal 
footing in the selection process.”

Aguilar said the interview con
ference helps prospective students 
determine if the program was con
current with their academic goals.

“At the conference, we got to in
teract face to face with the adminis
tration,” Aguilar said. "We could in
terview the administration and 
faculty just as much as they were 
doing to us. It also gave an idea if 
this was the right graduate studies 
program for you.”

Jamieson said the second class 
works better in groups than the pre
vious class because they had more 
time to get to know one another.

“The first class had so many ac
tivities going on they really had no 
chance to bond, but the second

group has come toj 
well,” Jamieson said, 
seem to really undt 
working in groups is ve 
for public service."
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Jamieson said the public service 
studies are still evolving.

"We will keep:improving as we go
along,” Jamiesoni said. “With every
corner we take, vx/e will keep getting
better and better. We will try to give
them an enhance!d education in pub-
lie service and help them improve so 
they can work both individually and 
in groups. We have a sense of com
mitment to continue to improve.”

“The great thing about this pro
gram is its newness,” Aguilar said. 
“It is great to be in a program that 
is still evolving. We are asked our 
opinion on different things, and we 
feel involved.”

“We expect a lot of good things 
from the class,” Jamieson said, 
“and we can only expect more as 
we go along. ”
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Munson

Continued from Page 1
The first stage includes moving 

the barricades and completely 
closing Munson Avenue at Holt 
Street. The second stage calls for 
partial closure of Munson Avenue 
at Gilchrist Avenue.

After these two stages, the bar
ricades would be completely re
moved from the neighborhood.

According to notes taken dur
ing the meeting by Joan Perry, 
spokesperson for the committee, 
the following options were reject
ed by the committee:

• Speed humps on Munson Av
enue combined with a median on

Francis Drive at Ashburn Avenue
• Speed humps already in 

place on Munson Avenue com
bined with a median on Francis 
Drive at Ashburn Avenue and 
one on Lincoln Drive at Munson 
Avenue

• Speed humps on Munson 
Avenue, with no northbound en
try at Munson Avenue north of 
Gilchrist Avenue and a median on 
Francis Drive at Ashburn Avenue

• The closure of Munson Av
enue at Holt Street, with a median 
on Francis Drive at Ashburn Av
enue and speed humps on Mun
son Avenue between Lincoln Dri
ve and Francis Drive

• Gateways to the subdivision, 
chokers (medians blocking inter

sections that disable 
from proceeding straighill 
the intersection) and a] 
crosswalk near College! 
mentary School.

Schoenfeld said if 
council approves the col 
proposal, the first phase^ 
implemented by Dec. I.- 
ond stage will begin ini 
semester and continue! 
the middle of thesemesi5| 
the third stage would! 
the precise date of thee 
of the experiment 
mined by the city council.j

During each stage,! 
will be placed alongthj 
to evaluate traffic 
the area.

Hart

Continued from Page 1 
“We have taken the 

initiative to build a fami
ly here,” Rickerson said. 
“We have built a commu
nity together. The best 
way to get people out is to 
go door to door. Not be
ing able to do that would

really impede our sense 
of community.”

Sasse said Depart
ment of Residence Life 
wants to maintain the 
current community, es
tablished through tradi
tions like Bonfire.

“I don’t believe we 
have to destroy the sense 
of community,” Sasse 
said. “We can still have

community with women.”
Sarah Fullen, public 

relations chaird for the 
Traditions Maintenance 
Council and a senior his
tory major, attended the 
meeting and said the 
Council is interested in 
the integration of women 
into Hart Hall because of 
its historically strong par
ticipation in Bonfire.
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r. Julian E. Caspar
Director, Center for International Business Studies 
Texas A&M University

7:00pm Wednesday, October 7th 
Room 105 Wehner Business Administration Building

For more information, or to inform us of your needs, call 845-8770
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