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Sasse said new students do not 
want to live in non air-condi
tioned dorms that currently cost 
$572 per semester.

Mack Thomas, the director of 
Housing Assignments, said Walton 
and Hart halls are filled predomi
nantly by upperclassmen and fresh
men who were assigned to the hall.

Hart Hall can hold 274 residents 
but currently holds 259 residents. 
Walton Hall can hold 336 residents 
but currently holds 314 students. 
Of those, 42 were assigned to the 
hall due to lack of space in the oth
er residence halls.

During the summer, the Texas 
A&M Physical Plant commissioned 
a study within Walton and Hart halls 
to determine the feasibility of adding 
air-conditioning units and electrical 
outlets within the residence halls.

Sasse said the Department of 
Residence Life is reviewing the 
plant’s study.

Residence Life is considering 
opening up one or two of the 10 
ramps that section the hall into 
seperate units in Hart Hall to fe
male residents.

Tfavis Vice, a Hart Hall resident ad
viser and a junior mechanical engi
neering major, said he wants female res
idents to feel included in the activities.

“We do not want to stick them 
on a ramp, and we don’t want 
them to be secluded,” Vice said. 
“We want to benefit both women 
and current residents.”

Under the direction of Residence 
Life, Vice said he will organize a com
mittee to facilitate changes made to 
Hart Hall.

Anderson said the larger freshman 
class adds more competition and pride 
to being a part of the programming 
committees.

“Every year I think the freshman 
class gets more talented,” Anderson 
said.

More freshmen were enrolled in the 
Corps of Cadets this fall than have been 
seen for 11 years. Last fall 648 freshmen 
entered the Corps: This year’s number 
jumped to 776 students enrolled. With the 
total number of cadets that reported this 
fall rising to 2,197, Major “Doc” Mills said 
this increase in numbers will help the 
Corps of Cadets reach its goal of an en
rollment of 2,600 cadets.

“It’s what we hope will be a trend in 
recruiting for the Corps of Cadets,” 
Mills said.

Kelly Garrity, deputy commander of 
the Corps of Cadets and a senior jour
nalism major, said the quality of the

freshmen cadets has been evident 
through their aspirations to get in
volved in student government.

“A lot of them are looking beyond 
being fish,” Garrity said.

Tase Bailey, Corps of Cadets com
mander and a senior aerospace engi
neering major, said academically this 
year’s freshmen are some of the best he 
has seen.

The Panhellenic Council registered 
776 rush participants, compared with 
915 this fall.

Welch said that the large freshman 
class gives organizations on campus 
the opportunity to seek out the best 
students to be involved with the
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groups’ activities.
Unlike other organizations on cam

pus, many student government com
mittees have actually seen a decrease 
in numbers this year.

Dr. Ben Welch, director of the De
partment of Student Activities, said 
the smaller numbers may imply that 
those who have been applying for po
sitions with these committees are 
more serious about involvement in
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An African-American female par

ticipant from the Sigma Phi Beta 
sorority said that everyone should get 
to know members in the PanHellenic 
system as individuals.

“You should not approach someone 
in a fraternity or sorority just because of 
their letters,” she said.

Another issue that was addressed 
was the stereotyping of African-Ameri
cans. A male student said he felt he was 
the victim of prejudice his freshman year 
when he was issued a citation and

placed in the back of the police car for 
jaywalking across University Drive.

A female participant encouraged ac
tion on the part of minorities. 
“The best action that any minority can 
take is by disproving these stereotypes,” 
she said.

Several participants said non- 
African-American students made 
comments to the effect that the 
African-American race was ignorant 
and just attending the University be
cause of athletic scholarships.

Thomas responded to this comment.
“Whenever someone made that com

ment to me, I said that I was here because 
I was valedictorian of my high school.”

In light of several U.S. 
Supreme Court decisions re
garding sexual harassment, a 
teleconference that connected 
Texas A&M with several other 
schools across the nation was 
held to help faculty, students 
and staff deal with the issue.

Kristin Harper, the associ
ate director of the Depart
ment of Student Life, said 
that one of the important 
points made at the confer
ence was the fact that there 
are certain procedures for 
cases of sexual harassment 
that should be followed.

More than 100 people at
tended the conference which 
covered the recent U.S. 
Supreme Court decisions on 
sexual harassment as well as 
sexual harassment policies 
that have succeeded.

The panelists who were be
ing broadcast from the Univer
sity of Vermont discussed ideas 
other institutions have utilized 
to improve their sexual harass
ment policies.

Harper said the policy in
formation presented at the 
conference resembled the Stu
dent Rules on Sexual Harass

ment policy A&M has adopted.
Harper said the Students 

Rules on Sexual Harassment 
are reviewed and updated 
every year.

Harper said one of the most 
recent changes made to the 
sexual harassment policy at 
Texas A&M states that anyone 
who thinks that they may have 
been sexually harassed should 
contact the dean of Faculties.

However, a clause exists in 
that allows a person to contact 
a “resource” persons such as 
the director of the Department 
of Student Life and the em
ployee-relations manager.

Kim Casey, interim employ
ee relations manager, said 
some points made at the tele
conference regarding the im
portance of consulting with le
gal departments on campus 
involved in sexual harassment 
cases. Casey said another issue 
addressed how administrators 
were advised on how they 
should interview employees 
with complaints.

“Everyone really enjoyed 
the teleconference. I thought 
there was good information 
presented,” Casey said.

Human Resources will be 
revising and updating its sex
ual harassment brochure and

distributing it soon.
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r BREAK YOUR PHONE COSTS.
Get a flat rate Metro line to

• Denton (UNT.TWU)
• Dallas (SMU.UTD)
• Fort Worth (TCU)
• College Station (A&M)
• Houston (UH.Rice)
• Austin (UT)
• San Antonio

Toll-Free Calling, 
1200 Anytime 

Minutes $50.00 
Inbound Available

■

V..
VFW Direct

“Sharing Our Network With Texas’

(409) 361-3900 College Sta 
(940) 382-0533 Denton 

(972) 4Direct DFW 
(713) 830-4700 Houston 
(512) 651-2200 Austin 

(210) 247-3000 San Antonie
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Jenny’s Hair and IVails

MAILS
Professional Full Nail Service

r.

Set
Fill
Haircut
Manicure & Pedicure

*22 
*12 
* 8 
*25

*
We carry OP1 Products Sr Nail Polish

Free
American or nail design with a full set or refill 

(Knds Oct. 31, 1998)

700 University Dr. #201 B 
Next to Blockbuster and University Bookstore

Cal I 260-0321 Appointments or walk-ins welcome

FREE Car Wash with Oil Change
• Professional Auto Detailing
• Windshield Chip Repair
• Shell Gasoline

$2.00 OFF
ANY SERVICE

(excluding gas)

WE TAKE MC, 
VISA, AMEX, Shell 
and Discover

3301 S. Texas, Bryan 846-i 
(2 blocks south of Manor East Mil

G o l f C ours c

‘Come play oar challenging, traditional layout that is 
always fan for golfers of all levels and abilities."

G.

Monday-Friday
STUDENT RATES:
Green Fee - s 10.00 
Cart Fee - $9.50
TWILIGHT RATES (after 4 00) 
Green Fee - $9.00 
Cart Fee - $6.75
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and receive 15% off
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Where you work should be 
a place that inspires the mind. 

Imagine that.
Visit www.EDS-Imagine-IT.com 

and ask yourself,

j
inspires

A more productive way of working
i:ns
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DIGITAL OUTPUT
Bring thn coupon to the Kinko’s listnf bdwi* 
receive SOT. off any site, black 4 white orttlK 
computer laser prints and oversite color

kmko'i
509 University Dr. West, College Station

Offer does not apply to digital output of files. Offer is limited to one coupon per person. Coupon must be piw***1 I 
purchase and is not valid with other offers or discounts. Offer valid at time of purchase only and may not bedistonhd 
toward past or future purchases. Offer valid at Kinko's listed locations only. Coupon void where prohibited byU» Non* - 
expires 12/31/98. <£>1998 Kinko's, Inc. All rights reserved. Kinko's is a registered trademark of Kioto's Ventures, Int.lk1 
permission. Kinko's requires written permission from the copyright holder in order to reproduce any copyrighted imKn11

AAC329 | Open 24 Hours • Ask about free pickup and delivery H

Post Oak Mall 764-1907 j
-- ------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

We Accept Aggie Bucks!!! I
Look What’s New For Back To School

1 Pair Daily Wear 
Spherical lens as low as

Now $99

3 Months Supply of 
2 week disposables

Now $129

Price Includes Eye Examination, Contact Fitting, Care Kit, and Contacts!
Master Eye Associates

Joseph S. Allison, O.D.
Family Vision Care & Contact Lenses 

Post Oak Mall - 1500 Harvey Rd., Ste 16, College Station, IX
693-8476

♦Offer expires Oct. 31, 1998. Offer not valid where prohibited by law. Lens brand and trial 
period to be determined by the eye care practitioner.

A Blast from the Past.

Ilemember reading about Ramona’s trials in grade 
school? Well, now you can see her in-person! 
Based on the award-winning works of Beverly 
Cleary, your favorite literary heroine comes to life 
in this funny and insightful one-hour play.

Sponsored in part by
FIRST -A«nencan^^ABAriK' OPAS Jr. is generously 

................ “-SGulsupported by the OPAS Guild. FOR THE YOUNG AT ARTI

VV pe J October 11 at 2 PM & 4 PM • Rudder Theatre 
Tickets only $6.50 - Call 845-1234

Texas lillcl Services for
'Tom •Kippur

Ttiesday, Sept. 29, 1998
Kol Nidre Services at 8:00 p.m.

Weds., Sept. 30, 1998
Yom Kippur Services start at 10:00 a.m. 

Yizcor about 5:30 p.m. 
Break-the-Fast after sundown at the conclusion of 

the Neilah and Havdalah. (
AH holiday events are free of charge and occur at Hillf | 

located across from campus at 800 George Bush, $
Please contact Hillel for more information at telephonf| 

# 696-7313 or e-mail us at: <Hillel@startel.net>
Names for Yizcor must be received in the office by Sept. 28,

http://www.EDS-Imagine-IT.com
mailto:Hillel@startel.net

