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FOUND 

AUCTION
October 1st from 11-2 p.m. 

MSC Flagroom
Sponsored by MSC Hospitality

Persons with disabilities please call 845-1515 to inform us of your special needs. We request notification three (3) working days 
prior to the event to enable us to assist you to the best of our abilities.

RONY ANGKRIWAN/The Battalion

leff Gough, a sophomore agricultural business major, completes some class work in the Blocker computer 
Monday afternoon.
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George and Tara Sopasakis, own- 
Jof Burger Boy Restaurant, have 

ordered to vacate 301 Patricia 
on or before Oct. 15 by an order 
nedby federal District Judge Ken- 

.Hoyt.
The amount to be paid to the 
pasakis for relocation binds will be 
rmined by the City of College
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Staff and wire report Station’s Community Development 
Office that is acting on the behalf of 
the Department of Housing and Ur
ban Development.

IfSopasakis and die city disagr ee on 
the amount of relocation binds, Hoyt 
will determine the amount to be paid.

Todd McDaniel, the Northgate 
Revitalization coordinator, said a 
compromise with Burger Boy should 
be reached.

“I’m told the City of College Sta
tion is conbdent that a settlement will 
be reached soon and we can all get 
back to business,” he said.

McDaniel said the city wants set
tle the dispute.

“It’s been a long conflict for both 
parties and hopefully it will end 
soon,” he said.

The order was signed by Hoyt 
Sept. 26.

Letter from Curtis Childers regarding tonight's forum
There is a racial problem on 

ss campus.
If you do not agree with me, then I 
it you to come to 206 MSC 

fight at 8:30 p.m. to tell me.
If you do believe me, then I want 

y to come to 206 MSC tonight to 
part of figuring out what we, as 

udents, can do about it. Our leader- 
ip is so important right now.
There are many parties on cam- 
5 who are concerned about the ef- 
!s of Hopwood and minority enroll- 

. There are a lot of different 
inions about the diversity issue 
rdthe admissions problems. These 
important concerns, but tonight 
will not be addressing them, 

night we will be talking about how 
ensure that all students on cam- 
isgeta quality “Aggie" experience 
'lie they are here on campus.
Facts tell us that minority in

volvement in historical traditions at 
A&M is low. To me, that means that 
there are some students who are 
are not getting the quality experi
ence that they should while they 
are here. Some students do not 
feel welcome at this University or in 
Aggie traditions. That’s a problem.

Who’s to blame? I suppose 
there are two right answers: every
one and no one. We have all set
tled into a system that does not 
appeal to all students. “Highway 6 
runs both ways” is not a response I 
will tolerate. Instead, it is time Ag
gies, as keepers of tradition, make 
an effort to include everyone.

The racial problem here is not iso
lated from the rest of society. In many 
places in our country, races are still 
segregated in living areas, economic 
status and social class. This is not 
the issue. The problem comes when

people, through ignorance, do not 
learn how to work with people of oth
er races because of natural or creat
ed separations. In society, ignorance 
manifests itself into racism of all 
sorts, overt and subtle, conscious 
and unconscious.

We can not change the law. We 
can not change all society. But we can 
lessen our ignorance. I am calling 
leaders across campus to lead in that 
cause. You owe it to your University to 
help make a difference. I can not 
think of another function that needs 
the spirit of the 12th Man more.

Two-percenter. I hate that name, 
but it has never been more appropri
ate than for non-involvement in this is
sue. It is your issue. It is your A&M. It 
is your team. Suit up Ags, we do not 
want to run out of time.

— Curtis Childers 
Student Body President

Graduating Seniors
Are invited to attend an

Information Session
With the

ARCHON
GROUP

Company Overview
Archon Group, a majority-owned subsidiary of Goldman, Sachs & Co., is a full 

service commercial mortgage loan and real estate investment management 
company with over $10 billion under management.

Positions Available
Financial Analyst positions available for Dallas Headquarters, as well as regional 

offices in Houston, Washington DC, and Los Angeles.

Principle Lines of Business
Portfolio Management 
Development/Value Enhancement 
Structured Finance
Partnership Accounting/Loan Servicing 
Participating Investments

Real Estate Asset Management 
Loan Asset Management 
Acquisitions/Due Diligence 
Environmental/ Structural 
International Asset Management

Session Information
Date: Wednesday, October 1, 1997; 6:00 

Location: 504 Rudder 
Business Casual

On Campus Interviews: Wednesday October 22, 1997

Archon Group, an equal opportunity employer, does not discriminate in employment on any basis that is prohibited by federal, state, or local law.
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Northwestern 
Mutual Life®

The Quite Company
hUpr/www.NorthweslornMutunl.tom

fortune's “Most Admired” Company 
America's Top Internships” - one of 
597’s top ten Intership programs 
lobs 96" -Insurance sales compensation 
»eraged $50,000 per year. Increasing to 
110,000 after 10 years. In fact, 20% of all 

irance sales agents earned over 
1100,000 In 1996
foll-TIme Positions for ‘97 graduates

Austin/College Station (512) 327-3868 
San Antonio (210) 490-3133 

Houston (281) 583-4330 

CfEN CF* PHYSICS •CHEMTCA
Math • electrical engineering • mechanical engineering* business analysis

COLLEGE PARK 6 THEATRES 
2080 EAST 29TH STREET 

BRYAN,TX

MOVIE TIME GUIDE
11 FOLLOWING INFORMATION IS VALID FOR 
WDAY-THURSDAY SEPT. 29-OCT. 2, 1997

' MIR (R)

SUVORLD (PG-13)

' 11 OFF (R)

A! FISHING (PC)

I 'THING TO LOSE (R) 

U 10 AMERICA (PG)

IFST FRIEND'S 
(j OOING (PG-13)

7:15 9:55 

7:00 9:35 

7:10 9:50 

9:35 ONLY 

7:05 9:40 

7:20 ONLY 

7:30 9:45

BOX OFFICE OPENS 6:30 pm 
MONDAY through SUNDAY

treehouse
apartments

’You can afford to have it all!
‘Best Location in town,

Walk to class!
'Clubroom & Computer Lab
'Adjacent to campus, take 
George Bush Across the 
B.R. tracks, First left.
'Now Preleasing

409-696-5707
Open M-F 8:30-5:30 

§ Sat. 10-2
J yww.startel.net/treehouse/

When something is too extreme for words, it's to the Nth degree. 
And that's the level of technology you'll experience at Raytheon.

Raytheon has formed a new technological superpower - together, 
Raytheon Electronic Systems, Raytheon E-Systems and Raytheon 
Tl Systems are driving technology to the limit. And we're looking 
for engineers who want to push the envelope. Break new 
ground. Make their mark.

At Raytheon you'll take technology - and your career - to 
the highest possible level. You'll take it to the Nth. We'll be 
visiting your campus soon. Contact your career placement office 
now to schedule an interview, or check out our website at 
www.rayjobs.com.

WE'LL BE ON YOUR CAMPUS ON OCTOBER 8-10, 1997.
VISIT OUR CAREER FAIR ON WEDNESDAY, OCTOBER 8, RM. 110-111, 
JOHN L. KOLDUS BLDG. TO SCHEDULE AN INTERVIEW.
Internet: www.rayjobs.com • E-mail: resume@rayjobs.com
U.S. citizenship may be required. We are an equal opportunity employer.

Raytheon
Expect great things
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