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interactive tutorials,
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M MBA.
ORDER THESE ALL-NEW GUIDES FROM 

THE OFFICIAL SPONSOR OF THE GMAT®

Put your best foot forward on the 
Graduate Management Admission Test 
(GMAT), find an ideal MBA program, 
and learn how to finance your degree 
by ordering the Official Guides pub
lished by the Graduate Management 

Admission Council 
(GMAC) — sponsor 
of the GMAT. The 
GMAC, an association 

of graduate business and 
management schools, is 

a valuable information resource on 
graduate management education for 
both students and schools.

To order, call

1-800-982-6740
Ask for Department G15.

Monday - Friday, 8:00 a.m. to 4:30 p.m. Eastern time. Have your 
VISA or MasterCard and delivery information ready. This special 

telephone number is for publication credit card orders only; for 
other GMAT services or information please call 609-771-7330.

G raduate 
Management 
Admission 
Council"

THE OFFICIAL 
GUIDE FOR 
GMAT REVIEW
7th edition 
$13.95

Three actual tests (not 
simulated), answers 
and detailed explana
tions by GMAT test 
authors, plus exclu
sive information 
about the new GMAT 
Analytical Writing 
Assessment.

THE OFFICIAL 
GUIDE TO MBA 
PROGRAMS
7th edition 
$14.95

Profiles of more 
than 600 graduate 
management pro
grams worldwide.

THE OFFICIAL 
GUIDE TO 
FINANCING 
YOUR MBA
2nd edition 
$12.95

With buzzwords like health 
care reform and managed care 
on the forefront of medicine to
day, Texas A&M students may 
not need to worry, some area 
doctors said.

However, other local physi
cians said a health system re
form will hinder all areas of the 
medical society.

Dr. Phillip Alexander, a local 
interna] medicine physician, 
said managed care is where 
third parties dictate the type 
and the amount of care accord
ing to cost.

The Texas Medical Associa
tion said that adjusting to 
health system reform and deal
ing with managed care are two 
of the biggest challenges for 
Texas physicians.

The Association also said 
these challenges are changing 
how medicine is practiced in 
Texas, and some physicians said

the changes could be for the 
worse.

But some local practitioners 
of medicine remain optimistic 
about the quality of care stu
dents will continue to receive.

“I don’t see managed care im
pacting students,” said Brett 
Bennett, director of business op
erations at AM & PM Clinics. “I 
don’t think we’ll see any great 
change in the Bryan-College 
Station area.”

Dr. Brent Gray, a local gas- 
tronologist, said that because 
on-campus health services are 
provided at Beutel, A&M stu
dents do not need to worry.

“Y’all have your own health 
care, and most students are 
young and healthy, so there is 
no need for extensive health 
care,” Gray said. “So managed 
care will not affect you.”

Dr. Kenneth Dirks, director of 
health services at the A.P. Beu
tel Health Center, said Beutel is 
a special model of managed 
health care.

“For 90 to 95 pei 
patients, we providi 
practice care,” Dirks 
can’t provide them 
they need, then we 
a specialist. In that 
are like a managed 

Local physicians 
health care system 
would affect all areaij 
cine and the quality 
ceived. Some said 
an impact on the Bryi 
Station area.

“If we were to get 
managed care thatca 
nationally, in somei 
could impact Collegfj 
Alexander said.

Bennett said man] 
would affect the quali 
that patients receive.

“In my opinion, mi 
will affect the qualitil 
he said. “No longer »i 
tor have the authority 
treatment. There*;
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job recruitment declin
itinued frc

Study shows advantage of 
earning college degree
By Amy Collier
The Battalion

Clear, concise, and 
comprehensive infor
mation on loans, 
scholarships, work- 
study, and other finan
cial aid opportunities 
for MBA students who 
are U.S. citizens.

The Official Guides and Software are also 
available at your campus bookstore.

Getting a good job is becoming more difficult for 
people without a college degree, according to a 
study released last week by the U.S. Bureau of La
bor Statistics.

The pay gap between college and high school 
graduates is widening. In 1979, the average male 
college graduate earned 49 percent more than the 
average male high school graduate, while female 
college graduates earned 44 percent more than fe
male high school graduates.

In 1992, however, the gap in earnings grew to 
83 percent for males and 73 percent for females.

In addition to the widening pay gap, college 
graduates have also been experiencing increased 
difficulty in finding jobs. Unemployment rates for 
college-graduates have risen from 1.3 percent in 
1970 to 3 percent in 1993.

The study shows that in the last five years, on-
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COORS REG. OR LIGHT
24 PK. 12 02. CANS $10.99

BUD ICE DRAFT OR MILLER LIGHT
12 PK. 12 0Z. NON-RETURNABLE BOTTLES $5.99

BUD OR BUD LIGHT
24 PK. 12 0Z. CANS $11.99

BARTLES & JAMES COOLERS
4 PK. 12 0Z. NON-RETURNABLE BOTTLES 2 FOR $5.

r Pepsi or Diet Pepsi
12

PACK
12 OZ. CANS

With $10. additional purchase, limit 8 per customer.
Additional quantities $ 2.99 J/

KEGS
Bud, Bud light, Ice Draft, Miller Lite, Lite Ice 

or Ice House 1/2 bbl. kegs
37.99

Coors Light 1/2 bbl. kegs

35.99
Shiner Bock or Rolling Rock 1/2 bbl. kegs

54.99
V^KegsrequireadeposiLlceandcupssoldseparat^

Qwest/V

FRIT0 CORN CHIPS 
ORCHEETO’S

10 TO
11 OZ. 
BAGS

LAY’S
POTATO CHIPS

14 oz.

99
•v

Wi

COLLEGE STATION • S. Texas Ave. at S.W. Pkwy. 693-9974 
BRYAN • Texas Ave- at Post Office 779-9251

ADVERTISED ITEM POLICY. Each of these advertised items is required to be readily available for sale in each Kroger store, except as specifically noted in this ad. If we do run out of an advertised item, we will offer you your choice of a comparable item, when reflecting the same sac. 
a rain check which will entitle you to purchase the advertised price within 30 days. Only one vendor coupon will be accepted per item. RIGHT TO LIMIT RESERVED.
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