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David Alan Barrett, 23, a May 
’82 graduate in accounting, has 
died of cancer.

Barrett, of 2704 Pinehurst 
Circle in Bryan, played on the 
Aggie basketball team from 
1977 to 1979.

Services for Barrett will be 
held today at 2 p.m. at the First 
United Methodist Church in 
Bryan.

Memorial contributions 
should be made to the Texas 
A&M University Development 
Fund or the American Cancer 
Society.

David Alan Barrett

by Hope E. Paasch 
Battalion Staff

College Station school board 
trustees voted Monday night to 
raise the 1982-83 tax rate to 90 
cents per $100, instead of the 
proposed 92 cents per $100.

The board’s budget committee 
met Monday afternoon to re
examine the 1982-83 budget to see 
if it could be cut to make a lower 
tax rate possible.

Committee member John C. 
Reagor said: “After a lot of looking 
and a considerable amount of 
time, we found that there’s not a 
lot of fat in the budget.”

The committee decided 
$150,000 could be cut from the 
restricted reserve building fund, 
which would lower the tax rate by
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Hydrogen research
dunded by Center

by Michael Larkin 
K Battalion Reporter

” The Texas A&M University re- 
Kearch team credited with the 

-hydrogen fuel breakthrough re- 
ittpeived part of its financial support 
|fmin the Center for Energy and 
’Mineral Resources.
* The center provided partial 

Support for Dr. John O’Mara

flockris, who headed the hyd- 
ogen research team, Center Di- 
erector Spencer R. Baen said.

" Bockris is one of many research 
^scientists receiving financial sup- 
-port from the center, which is in- 

Bvolved in 104 energy-related pro- 
rh'ects.

■ The center’s staff is small in 
border to keep costs low, Baen said, 

Hand thus leave more money for 
■research. The center has only one 
Ifull-time employee ’ and seven 

■part-time workers.
■ The center has three purposes: 
■ —To help start researchers in

energy-related projects. Bockris 
received $27,000 for the hydrogen 
project this year from the center. 
Baen said average projects receive 
$12,000.

—To help sponsor energy- 
related courses at the University.

...Out of 300 proposals 
that were submitted this 
year, only about a third of 
them could be funded, 
said Spencer R. Baen, 
center director.

There are nine such courses.
—To help provide a public ser

vice to low-income families on 
energy-related matters. The cen
ter has released 10 fact sheets to 
tell families how to conserve ener
gy. The center also publishes and 
distributes a circular called “Texas

Energy and Mineral Resources.”
The center’s $1.3 million 

budget for research is provided by 
the Texas Legislature. Another 
$100,000 is provided from the 
governor’s office for publication 
and distribution of the fact sheets 
and circulars.

Projects funded by the center 
range from the study of energy 
conservation in meat processing to 
the economic implications of alter
native energy sources.

To receive funding, a resear
cher must send a proposal to the 
center stating the purpose of the 
research and its projected cost. 
The proposal is then sent to ex
perts in that particular field of re
search for review. Once the prop
osal is approved, the committee 
recommends a budget for the pro
ject.

Out of 300 proposals that were 
submitted this year, Baen said, 
only about a third of them could be 
funded.

two cents. Without the $150,000, 
the fund will have $600,000 avail
able for unbudgeted expenses for 
building repairs or remodeling.

“The school district will spend 
to need, not to budget, this year,” 
Reagor said. “That way, there 
should be enough savings at the 
end of the year to put some money 
in the fund.”

The 1982-83 tax rate is lower 
than last year’s $1.17 cents per 
$100, but the reevaluation of 
property that was done this year 
will mean a tax increase for most 
taxpayers. The tax rate originally 
proposed was 77 cents per $100.

Monday night the board also 
approved an A&M Consolidated 
High School band trip to Orlando, 
Fla. Band members must raise the 
estimated $36,000 for the trip, 
which would include a trip to Walt 
Disney World and Sea World.

In other action, the board voted 
to accept a bid for a new plate
making machine for printing 
trades classes. The equipment in 
use now is outdated.

The board approved the purch
ase of a Southwood Valley lot for 
building trades classes to con
struct a house.

Get Your Xerox Copies

Inexpensive, High Quality Copies

We Specialize In
REPORTS and DISSERTATIONS

Also: Self-service copying, typing, reductions and enlargements, 
binding, resume writing, editing, business cords, wedding invita
tions, stationery and many other services. One stop service for 
reports and dissertations.

ON THE DOUBLE
331 University 846-3755

HOURS: Mon.-Fri. 7 a.m.-IO p.m.
Sat. 9 a.m.-6 p.m.
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ANNIVERSARY

Total Regular Anniversary Diamond Regular Anniversary
diamond
weight Price Price Weight Price Price

.06 ct. $80 $56 .06 ct. $100 $70

.10 ct. $118 $82 .10 ct. $150 $105

. 12 ct. $155 $104 . 18 ct. $313 $218

.20 ct. $265 $180 .21 ct. $355 $248

.25 ct. $313 $218 .24 ct. $450 $315

.34 ct. $470 $329 .39 ct. $885 $619

.50 ct. $900 $630 .54 ct. $1515 $1060

.70 ct. $1475 $1032 .66 ct. $1850 $1295
1.01 ct. $2788 $1950 .74 ct. $2000 $1390
1.32 ct. $3595 $2490 1.02 ct. $4125 $2880

This is a partial listing of the selection available

SALE
October 4th through October 16th.

We would like to invite you to come help us celebrate 
our ninth anniversary. We would like to thank you for the 
reception we have enjoyed over the nine year period. For 
this special occasion we have put together a collection of 
diamond solitaire earrings and pendants of Diamond 
Room quality and for two weeks will offer these pieces at 
anniversary prices.

They are all set in 14 karat gold and are available at 
both Diamond Room locations. As always, layaway is 
available. We hope you will help us celebrate and also 
take advantage of these anniversary prices.

<■ S.------------------------------------------ -—

^/Diamond Room
1731 E. 29th St.
——-Bryan——

846-4708

707 Texas Ave., South 
—College Station — ■■ 

693-7444
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STOW SERVING 
SANDWICHES

11:30-2:30

Special
Ham, Cheese & Salami 
Ham
Turkey Breast 
Salami
Canadian Bacon 
Pastrami
Choice of any two meats

$2.10
2.10
2.10
2.10
2.10
2.10
2.10

1 Hr. Free Pool with Lunch
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“A fine entertainment establishment”
BILLIARDS, BACKGAMMON 

DARTS & MIXED DRINKS
4421 S. Texas Ave. 846-2625

House Dress Code after 7 p.m.

lege S#

Zero in
on this salary. 

$100,000 per year.
Seem hard to believe? The average Luby's Cafeterias, Inc. manager did earn over 
$100,000 last year. The average associate manager earned $60,000. Luby's Cafe
terias, Inc. is a progressive, quality-oriented chain of cafeterias known for rapid, 
well-planned expansion. And we're growing faster than ever before.

To become a manager of one of our cafeterias is a very special opportunity. You'll 
be joining an ambitious and progressive company that requires more of its 
managers than any other food chain. Local managers are decision-making 
business people who are responsible for all purchasing, menu planning, and 
hiring of personnel. We grant our managers a great deal of autonomy, and treat 
them as business partners. Luby's Cafeterias, Inc. is a firm believer in promoting 
from within, hence, most of our Corporate Officers are former unit managers.

Luby's Cafeterias, Inc. is not restricting interviews to only business majors. We're 
open to all degrees. We're looking for people who are interested in becoming 
dynamic, aggressive, and well paid business people. If that's your goal, then 
we're looking for you.

INTERVIEWING IN YOUR PLACEMENT CENTER 
ON THURSDAY & FRIDAY, OCTOBER 21 & 22

LUBY’S CAFETERIAS, INC., 2211 N. E. LOOP 410, P.O. Box 33069, San Antonio, Texas 78233 

Labor s is a Registered Trademark of Luby’s Cafeterias, Ine.


